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Kings, Tulare & Fresno Counties

Sugarcane Aphid in Sorghum Tailgate Meeting
Wednesday, September 7, 2016
10:00 to 11:30 am
Location: Pixley, SW corner of Ave. 104 and Road 104

Sponsored by UC Cooperative Extension Farm Advisors: Nicholas Clark and David Haviland
No reservations required. For more info call 661-868-6200.
Purpose
Sugarcane aphid was recently identified as a new invasive pest of sorghum in the lower San Joaquin
Valley. If left untreated, aphid populations can increase exponentially and result in significant crop loss.
Traditional aphid control tactics in sorghum, such as the organophosphate insecticides that can be used
against ‘greenbug’, are not effective against sugarcane aphids. The purpose of this tailgate meeting will
be to discuss what we know about this pest and ideas about how to control it.

About the pest
Sugarcane aphid was first found attacking sorghum in Texas during 2013. By 2014 crop losses were
reported in 11 southern states from Texas to Florida. During August 2016 multiple sorghum growers in
California reported that traditional aphid insecticides were not providing aphid control. Follow-ups at
these sites revealed a new species of aphid that was confirmed by CDFA to be sugarcane aphid on
August 30th, 2016. Sorghum growers in California are in the process of trying to adapt management
programs for grain sorghum in southern states to their forage sorghum fields in California. The
participatory tailgate meeting on September 7th will facilitate this process.

Agenda
10:00 – 11:30 am Presentation on sugarcane aphid biology and management – David Haviland and Peter
Goodell, UCCE and UC IPM. Discussion about sorghum grower response to aphid
infestations. All meeting participants, discussion facilitated by UC Entomologists.

It is the policy of the University of California (UC) and the UC Division of Agriculture & Natural Resources not to engage in discrimination against or harassment of any person in any of its programs or activities on the basis of race, color,
national origin, religion, sex, gender, gender expression, gender identity, pregnancy (which includes pregnancy, childbirth, and medical conditions related to pregnancy or childbirth), physical or mental disability, medical condition
(cancer-related or genetic characteristics), genetic information (including family medical history), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as defined by the Uniformed Services
Employment and Reemployment Rights Act of 1994 [USERRA]), as well as state military and naval service. This policy is intended to be consistent with the provisions of applicable state and federal laws and University policies. University
policy also prohibits retaliation against any employee or person in any of its programs or activities for bringing a complaint of discrimination or harassment pursuant to this policy. This policy also prohibits retaliation against a person who
assists someone with a complaint of discrimination or harassment, or participates in any manner in an investigation or resolution of a complaint of discrimination or harassment. Retaliation includes threats, intimidation, reprisals, and/or
adverse actions related to employment or to any of its programs or activities. In addition, it is the policy of the University and ANR to undertake affirmative action, consistent with its obligations as a Federal contractor, for minorities and
women, for persons with disabilities, and for covered veterans. The University commits itself to apply every good faith effort to achieve prompt and full utilization of minorities and women in all segments of its workforce where
deficiencies exist. These efforts conform to all current legal and regulatory requirements, and are consistent with University standards of quality and excellence. In conformance with Federal regulations, written affirmative action plans
shall be prepared and maintained by each campus of the University, including the Division of Agriculture and Natural Resources. Such plans shall be reviewed and approved by the Office of the President and the Office of the General
Counsel before they are officially promulgated. Inquiries regarding the University’s nondiscrimination policies may be directed to Linda Marie Manton, Affirmative Action Contact, University of California, Agriculture and Natural
Resources, 2801 Second Street, Davis, CA 95618, (530) 750-1318.

