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Kings, Tulare & Fresno Counties

SJV Agronomic Crops Field Day
Thursday, September 27, 2018
UC West Side Research and Extension Center, Five Points
17353 W. Oakland Avenue
Five Points, CA 93624

9:30

Registration and Refreshments

10:00 to 12:00

12:00

•

Welcome and Agronomic crops issues in the San Joaquin Valley
Dan Munk– UC Advisor, Fresno County

•

Pre-emergent herbicides for 2019 and Field Bindweed control: Are you
getting the most out of your winter weed control methods?
Kurt Hembree - UC Advisor, Fresno County

•

Update on sorghum forages and drought
Jeff Dahlberg - UC Specialist, Kearney REC

•

Alfalfa salinity tolerance field studies at the WSREC
Dan Putnam- UC Specialist, Davis, CA

•

Progress on new sugarcane aphid control methods
Nick Clark - UC Advisor, Kings/Tulare/Fresno Counties

•

Selecting cotton varieties and cotton pest management update
Bob Hutmacher - UC Specialist, West Side REC

Adjourn

Certified Crop Advisor CEU’s requested
For more information call: Dan Munk (559) 241-7521
Map and directions to the Center
Via I-5: South to Coalinga exit. Turn left onto SR 144, proceed for about 5
miles. Make a sharp right turn (east) on Oakland Avenue; go about 6
miles.
Via Highway 99: South to Madera. Take 145 south to Five Points, go south
on 269 (Lassen Avenue) 6 miles to Oakland Avenue. Via I-5: north to SR
269 (Huron exit). North on 269 about 20 miles to Oakland Avenue.
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