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ALFALFA IPM SURVEY
Pete Goodell – IPM Extension Advisor

How much IPM is being used in alfalfa in California?
A new survey tool wants to help answer that question and we need your help.
If you are interested in participating in developing measures of progress in alfalfa IPM, please volunteer
to take the ON-LINE survey (http://survey.ncsu.edu/IPM/CAalfalfa).
This survey will be used to gauge the level of IPM utilized by California Alfalfa Growers, similar to
surveys conducted in almonds and cotton over the years.
Your participation in this survey will support your Extension and research professionals in getting a
better picture of alfalfa pest management practices in California and help identify areas where additional
IPM information may be useful.
The survey will take about 20 minutes to complete. All answers are completely confidential and will be
grouped for analysis purposes. Survey results will be compiled by the Center for Urban Affairs and
Community Services at NC State University. If you have questions about the survey, please contact Dr.
Jean-Jacques Dubois, at jbdubois@ncsu.edu.
Thank you for your consideration in responding to this alfalfa IPM survey.
http://survey.ncsu.edu/IPM/CAalfalfa
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